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POLICY & ENVIRONMENTAL BARRIERS

Workplace: ____________________________________________________________________________

Policy/Environmental Barrier: ______________________________________________________________

Using data from the employer/employee assessments, write a short description of your plan  
to increase health promotion throughout the workplace.

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

List strategies you will be using to alter or eliminate the policy or environmental barrier you have found 
in your workplace culture. It is often necessary to partner with other organizations or individuals in the 
community in order to make your resources extend further. Think about who your potential partners will  
be as you develop your plan.

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________

•		___________________________________________________________________________________


